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Module 1: Introduction

© Describing The EC Value Add Of An Integrated And Strategic Human
Resource

© Information System (HRIS)
© Configuring EC With Extensible Mark-Up Language (XML)
© Setting Up The EC Environment

© Turning On Enhanced Features In Employee Central

Module 2: Role Based Permissions

© Managing User Access
© Managing Security Using Role-Based Permissions (RBP)

@ Implementing Data Changes And Reviewing Audit Trails

Module 3: Corporate Data and Foundation Tables

© Storing Corporate Data
© Customizing And Populating A Foundation Table (FT)

© Configuring The Country-Specific Field (CSF) Corporate Data Model
© Identifying And Adding Picklists To Foundation Objects (FO)

© Managing Associations In The Corporate Data Model

© Company Structure Setup

© Enabling Language Packs For Translations

Module 4: Employee Data

© Storing Employee Data
© Importing Users And Data And Implementing Mass Changes

© Configuring The Succession Data Model



@ Configuring The Country-Specific Field (CSF) Succession Data Model
@ Configuring The Human Resource Information System (HRIS)

© Propagation Extensible Mark-Up Language (XML) File

Module 5: Self Service and Workflows

© Manage Business Configuration
© Managing Role-Based Permissions (RBP) For Self-Service Access
© Customizing Self-Service Transactions Using Workflows

© Event Reason Derivation

Module 6: Integration

@ Describing Integration Types And Systems

© Creating Internal Integration Using Human Resource Information
Systems

© (HRIS) Synchronization

@ Integrating Employee Central (EC) To External Systems

Module 7: Object and Rule Management in the Instance

© Building Meta Data Framework (MDF) Objects For Employee Central
(EC)

© Customizing An MDF Object Using Configurable Ul

@ Creating A Configurable Rule Using The Rules Engine

Module 8: Position Management

© Setting Up Position Management
© Leave Of Absence

© Contingent Workers



le-Learning through LMS

Learning Management System

Our LMS [LearnPitch) is for the administration, decumentation, tracking, reporting, automa-
tion, and delivery of educational courses, training programs, or learning and development
programs.

Qur LMS has been designed to identify training and learning gaps, using analytical data and
reporting to keep you up with the class activities.

Key Features Learning Management System
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ITraining Certification

Farn Your Certificate

Your certificate and skills are vital to the extent of jump-starting your career and giving you

a chance to compete in a global space.
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|Croma Campus is Nasscom Certified

Croma Campus is now
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IMeet Our Team

Sales Team

Jur Sabes team iz highly pessionate, emphatic, positee st

W b0 et apuilck solu

de, great listening shlls,
DIl Taam abdayes raemalng
date sbout all the lstest techmologies and market trends. With effectve

rminication skills, thay always workl to daliver tha right imformation o CLSIomiers

e, ared they ara multicackia

Product Team

2 e eeduUcE e 1 collaborathes wiorking togethier to achieve tha

COET

s highly luncianal a

ne ol desikning sceptional degital experiences Each ofa

ke i
- bk SUCCESS IN Meng run. Sitting at the high-and of
el pai 1o el il e

CECRE SRl ances and

abamys comes out with s big ides 85 & gamie-changng plan

Marketing Team

[T FT

i B sk a8 gladiatees and el pe s 1o achiaes business succaes i@l
githeer it is buildng & brand,
ikl

i Towwrres, Thay are The Do

They are incheded in almost eweryth

sAddniaress, pramabineg proeducts ar sarviess, dhalisaring

= BT O

backbare of the Comipan.

saang engagerment al p

Content Team
ddmmlicn, creabon oplimsialion ard dsinbution of
ork with o strategy, hos
A ar share Lhe contenl, Our ir-boliss
content team help us to produce all tvpes of conbents either they ane educabors]

COflEn places, fhanEating cantant, SEQ aonbanl, of &y otk B ms oo,

M ke

corbenl Tesm 1= resp
contant throughout tha oo

1o creale high-cpuality

J. Thie team alsmys starts its w

el ared how) 1o per

Customer Access Team

This is the twam that has actuslly bacn taken e s Tiom reacthe state Lo
abata, The Caim 4t

(e B D {4 =]

iza4 hgh-valised solutions 0o aatlsly cus
: truly said that mo company can succeed if your cust

CRIETE M Rt ceah Deaim is desdlcansdly wesr bing 1o Keapr @l the clstormaans saisl e amnd v

srrva i i &l aesibba ways. I

ofs ane not sabshed. and aw

AbaA Y comskisr ol ouslomes Feecibiack ||'\|:Iilfll:|-

HR Team

DI HE Daarm is rrad T oAl i he-snsd sl s m Thasly Tadjiine

Crur MR e has the righ skills and kredeckes 1o make sure thal the HR department
can alwass b kegally and strategoxly successiul. They knosy hiow' To Keap amployeses

rrctivated all thes Grrve walh the et R palicies secd Pusy aclivilieg oo Do Deme L Bimes




|Glimpse Of Our Office

Look Who We are

Qur office's infrastructure comprises all the necessary software
and network resources that are required to deliver IT & Design,
Human Resources, Digital Marketing, and training services.

We are well-equipped with bright designed work bays for
employees and managers having separate cabins with spacious
cafeteria and training classrooms.

CROMA CAMPUS
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|About Croma Campus

1 Our Mission is to Build Nation through
Education & Beyond Limitation. ]

We Are
Affiliated
With Different
Partners
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crROMa Asia's Leadin
—Rbmm ‘ #1 Edtech Compang

Croma Campus Training & Development Private Limited is an

education platform providing rigorous industry-relevant

VRO, SUALL & NEDUN ENTERPRSES

programs designed and delivered in collaboration with

world-class faculty, industry & Infrastructure. In the past 15 years

we have trained 18000+ candidates and out of which we are able

S\e/ N-s-D-C
National
Skill Development
Corporation

Transforming the kil andscape
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to place 12000+ professionals in various industries successfully. S

We're Here to Help - .
Reach Out to Our Global Offices

5 India I ke I Canada BE= USA
Croma Campus Training & Croma Campus Training & Croma Campus Training &
Development Private Limited Development Private Limited Development Private Limited
G-21, Block-G, Sector 3, Noida, 279-B Baltzan BLVD, Saskatoon, 454 church street Cairo, GA-39828,
Uttar Pradesh-201301 Saskatchewan, Canada-S7wW0s1 United States of America
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